( 92022 5 P

[ ]
o 2020
F240 B
A
1004- 4914 2022 05- 273- 03 N o
2005
2012 1.AMO . AMO
2017 - Pham 2019
AMO
- - Renwick 2013
o N - Mercedes 2020
2009 ¢ y
AMO
o7 . Kramar 2013 .
2.
B N . Hart 1995
- Masri
Jaaron (2016) —
R . Hadjri 2019 R .
,2014 01 [8] . [J1.
[6] . [ 2013.
,2014 03 (
[7] (1. 650000
,2016 01

—273—

(C)1994-2022 China Academic Journal Electronic Publishing House. All rights reserved. http://www.cnki.net



® ( 2022 5

€

3. . Harrison N
1999 . )
N - Jabbour  Santos 2008
- Parmar N
2010 N
( )
o Guerci 2015
2019 o
¢ D
4 . ( )
« . . » Singh .
N 2020
o Braccini = Margherita
2018 4.0 °
- Zibarras
Coan 2015

. Zhang 2019

Fawehinmi 2019

2018

N 276

—274—

(€)1994-2022 China Academic Journal Electronic Publishing House. All rights reserved. http://www.cnki.net



d ( 92022 5
[1] 1.
. B ,2019(01)
[2] [ ,
2019.
[3] 1. ,
2014.
[4] [11. ,
N 2020.
[5] m
- N N 2020(05)
° 450046

274

[1] KRAMAR R. Beyond Strategic
Human Resource Management: Is Sustainable
Human Resource Management the next
Approach? [J]. The International Journal of
Human Resource Management,2014,5 (8):
1069- 1089.

[2] MASRI H A, JAARON A A M.
Assessing Green Human R esources Managemen
t Practices in Palestinian Manufacturing Contex
t: An Empirical Study [J]. Journal of Cleaner
Production, 2017, 143: 474- 489.

[3] HADJRI M I, PERIZADE B,
ZUNAIDAH, et al. Green Human R esource
Management, Green Organizational Culture, an
d Environmental Performance: An Empirical
Study [C/OL]//Proceedings of the 2019
International Conference on Organizational
Innovation (ICOT 2019). Ulsan, South Korea:
Atlantis Press, 2019[2021 09 16]

(4]

[1-
2020 37(11):7588.

—276—

(C)1994-2022 China Academic Journal Electronic Publishing House. All rights reserved.

[5] RENWICK D W S, REDMAN T,
MAGUIRE S. Green Human R esource Mana
gement: A Review and Research Agenda:
Green Human R esource Management[J]. Intern
ational Journal of Management Reviews, 2013,
15(1): 114.

[6] HART S L. A Natural- Resource-
Based View of the Firm [J]. The Academy of
Management Review, 1995, 20(4): 986.

[7]

)
2019 22(04):212- 224.

[8] BRACCINI A, MARGHERITA E.
Exploring  Organizational — Sustainability — of
Industry 4.0 under the Triple Bottom Line:
The Case of a Manufacturing Company [J].
Sustainability, 2018, 11(1): 36.

[9] JABBOUR C J C, SANTOS F C A.
The Central Role of Human Resource
Management in the Search for Sustainable
Organizations [J]. The International Journal of
Human Resource Management, 2008, 19 (12):
2133 2154.

[10] SINGH S K, GIUDICE M D,
CHIERICI R, et al. Green Innovation and
Environmental Performance: The Role of Gree
n Transformational Leadership and Green
Human Resource Management[J]. Technologic
al Forecasting and Social Change, 2020, 150.

[11] ZIBARRAS L D, COAN P. HRM
Practices Used to Promote Pro- Environmental
Behavior: A UK Survey [J]. The International
Journal of Human Resource Management,
2015, 26(16): 2121- 2142.

[12]

— 1l
2018 35(07):2030.

110136

http://www.cnki.net



